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Introduction: PA Section of CAP-ACP

PA Section vs CCCPA-CCCAP
Under the umbrella of the Canadian Association of Pathologists (CAP-ACP)

Certification questions — CCCPA-CCCAP (info@cccpa-cccap.org)

Executive Committee Subcommittees
Chair — Katie Greenall Education Committee
Past chair — Danielle Lee Davis Advocacy Committee
Secretary — Taylor Horlock Communications Committee
AAPA Liaison — Bill Gorday Student Committee

Student Chair — Madison McGhee
Vice Chair — Ian Sue Lim Chen
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Current Committees and Projects

Education Committee

Annual Conference — Essential Skills
Section

Speakers needed!
Quarterly newsletter
Virtual Shadowing Project

Advocacy Committee

Informative letter about PAs, endorsed by
CAP-ACP Board and NAACLs

Clarification of certification/job duties to
hiring employers

Funding options for students -
banks/scholarships

PA Merchandise (future online store)
Student outreach

More accessible content for our members
only section on website

Communications Committee

Social media policy and presence
Instagram: CanadianPathA

FB: CanadianPathA (Canadian Pathologists’

Assistants

X: CAPACPPA

Gmail: canadianpathas@gmail.com
Educational gross photos

Content for social media

Creating photo library of
specimens/tumours

Web page: Canadianpatha.ca

Student Committee
Social media presence
Bedtime Stories, spring 2025
Job Interviewing 101

Resume review and interview prep for
second year students
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Overall Goals of the PA
Section Currently

Visibility
Advocacy

Creating more continuing education opportunities
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Scope of Practice Committee

Outside of both the PA Section and CCCPA/CCCPLS

Scope of Practice for PAs in Canada

Standard scope of duties for surgical dissection and autopsy certified PAs in
Canada

Create standard expectations for employers
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1. How long have you worked as a pathologists' assistant (PA)? (0 point)

Mare Details

Less than 2 years
2 to 5 years

5 to 10 years

10 to 15 years

15 to 20 years

20+ years

18

30

17

16

15

30
25
20
15

10
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2. Are you a unionized employee? (0 point)

More Details i} Insights
@ ve 78
® o 26
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3. Could you please specify your educational background for this position? (0 point)

More Details

@ Cn the job trained 60

@ Masters degree from a postgrad... 43
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4. If you answered ‘'masters degree’ to the previous question, which institution did you graduate

from?

More Details iF Insights

. Western University

@ University of Toronto
University of Calgary
University of Alberta
University of Manitoba
United States University

M4

Other

13

16

37

40

33

30

25

20

15

10

Ln

0

(0 point)
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5. Are you a PA section member of the CAP-ACP? (0 point)

More Details ¢ Insights
. Yes 7
® o 27
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6. Are you certified by the CCCPA-CCCAP? (0 point)

Maore Details
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7. Which province or territory are you employed in? (0 point)

Mare Details

Mewfoundland

Mowva Scotia

Prince Edward Island

Mew Brunswick

Cuebec

Ontario

Manitoba

Saskatchewan

Alberta

British Columbia

Maorthwest Territones

Yukon

Munawvut

{F Insights

10

49

50
45
40
35
30
23
20
15
10

5
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8. Please specify the geographical setting in which you work. (0 point)

More Details 1 Insights
. Rural 13
. Urban 01
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9. What is the surgical volume at your site? (0 point)

Maore Details

@ less than 10,000 specimens/year 9 20

. 10,000-15,000 specimens/year 14 ::i

@ 15.000-20,000 specimens/year 10 14

@ :20000-25000 specimens/year 14 e

. 25,000-30,000 specimens/year 19 12

@ 20,000-40,000 specimens/year 13 g

@ £0,000-50,000 specimens/year 5 4

. greater than 50,000 specimens/... 19 i
e
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10. Are you involved in the autopsy service at your site? (0 point)

More Details

® v 49
® o 41

@ My site doesn't have an autopsy... 14

/// T
/ \
// / I \\\

\\\\\\S /} ///



11. What are your typical duties during an autopsy case? Select all that apply. (0 point)

Mare Details

Review of autopsy consent

Review of patient history

Set up of autopsy suite

Evisceration of organs

Brain removal

Crgan dissection and sampling

Farensics

Perinatal cases

Ancillary sample collection

Communication with funeral homes

Communication with families

Body/ specimen photography

100%

=)
B

100%




12. How many autopsies does your site perform per year? (0 point)

More Details {J Insights

Less than 100 cases
100-200 cases
200-300 cases
300-400 cases
400-500 cases

greater than 500 cases

A

19

30

11

27

30

23

20

15

10

0
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13. Does the management at your site host an annual performance review of their PAs? (0 point)

More Details {F Insights
. Yes 72
® nNo 32
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14. Do the PAs at your site answer to a Senior/Charge PA or a Charge MLT? (0 point)

More Details {F Insights
@ cenior/Charge BA 52
@ Charge MLT 25

. The PAs at my site answer direct... 27
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15. Please indicate your involvement in management activities at your site. Select all that apply: (0 point)

More Details

Scheduling

Ordering supplies

Involved in conducting perform...

Performing competency assess...

MNew hire training/onboarding

Writing 50Ps

21

47

19

36

68

49

10

60

50

40

30

20

10

0
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16. Please indicate your hourly wage (0 point)

Maore Details {F Insights

@ less than $30¢/hr
® :30-35/hr
$35-40/hr
$40-45/hr

$45-50/hr

£50-55/hr
@ :55-60/hr
@ Greater than $60/hr

@ Prefer not to answer

15

23

43

12

45
40
35
30
23
20
13
10

3oun
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17. If you answered more than $50/hour, please specify your role: (0 point)

Maore Details

@ The senior/charge PA at your site
@ ot the senior/charge PA but ha...
@ Locsted in a more urban setting

. MNone of the above

18

18

24
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18. Are the PAs involved in frozen sections at your site? (with or without microtomy) (0 point)

More Details i Insights
® - 50
® o 42

@ My site doesn't perform frozen ... 3




19. Are you actively involved in the training of pathology residents/PA students at your site? (0 point)

More Details it Insights
® Ve 20
@ no 14

@ My site doesn't receive students 10
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20. If the PAs at your site work in overlapping shifts, please indicate the hours of these shifts. Please

select all that apply:

More Details

® camto?pm

. 7 am to 3 pm

. 8 am to 4 pm

® 2amto5pm

. 10 am to 6 pm

12 prn to & pm

The shifts change daily

The shifts change weekly

Other

Mot applicable

15

48

A

43

32

13

24

14

a0

70

B0

50

40

30

20
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21. Are PA shifts at your site regularly scheduled on weekends for surgical/autopsy? (Excluding
overtime or on-call hours)

More Details

@ v 15
® o 76
. sSometimes/as needed 8
@ ot applicable b
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22. Are there gross rounds at your site for the PAs to participate in? (0 point)

More Details i Insights
® - 50
® o 33
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23. Which format do you prefer for educational experiences such as rounds or conferences? (0 point)

More Details
. In person 12
@ virtual a7

. Would prefer a hybrid in person... 55




24. On a scale of 1 to 5 (1 being poor, 5 being great) how satisfied are you with the quality of (1
educational opportunities by the PA Section of the CAP-ACP?

More Details {F Insights

33

30

25
3.22 ”
- 13
Average Rating

10

5 .
0

1 2 3 4 5 o
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25. How satisfied are you with the current educational offerings delivered by CAP-ACP and affiliated (0 point)
entities, including UHN Surgical Pathology Day and Mt. Sinai gross rounds?

Mare Details

M Extremely satisfied W Moderately Satisfied B That they're not very accessible Bl Would like more offerings

100% 0% 100%




26. Would you be willing to share educational content towards an educational day? (0 point)

More Details
® v 29
® nNo 41

@ Interested but not sure how to ... 33




27. Are you currently involved with any volunteer committees with the CAP-ACP or CCCPA-CCCAP?

Maore Details i Insights
@ v 23
® nNo 63

. Interested but not sure how to ... 6




28. Thank you for participating in this survey. Please share any specific goals you'd like to see
accomplished or provide suggestions for projects to the PA Executive Branch of the CAP-ACP.

More Details 1F Insights

20

Responses Latest Responses
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dNonymous

dnNonymous

dNoNYMous

dnonymaous

dnonymous

dnNonymous

Why are the CCCPA and CAF separate? Why can't these two bodies be
amalgamated?

Helping to make certification required for employment

Ensuring that organizations and people recognize the value of certification
To have more access for review of cert

nionization and standardized wage scale

Recordings of virtual rounds so they can be accessed without having to attend
at the specific time
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dNonNyYmMous

dNonNymous

Frovide more virtual educational content to count towards CE (this year we
missed out on the virtual conference hosted by lan Su-Chan Lam). Not every PA
Is privy to attend conferences that require travel. In addition, not every PA a full
time employee with access to CE offered in house at their respective
institutions

We have three PA's on site. Two of which including myself are on the job
trained. We perform frozen sections but for some reason, the PA that graduated
with a Masters degree does not perform frozen sections. It is unclear as to why
this PA does not. | believe ALL PA's should be standardized with performing
frozen sections. Either PA's should or should not perform frozen sections. It may
be something to discuss as MLTs have much more familiarity with microtome
use. It appears that as on the job trained we're mostly MLTs before transitioning
to PA's, they were efficient at microtomy but for myself as an example have not
used a microtome in 17 years. This needs to be standardized.
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10

dnonymaous

dnoanymous

More opportunities for PA's in forensic autopsy

A salary survey would be very helpful so that we can advocate for our
profession, get higher wages, etc, at the local level.
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11

dnonymous

| would like to see better advocacy for the CCCPA route of certification
throughout Canada. In Alberta, CCCPA certification is a requirement to practice
as a PA. However, this is not the case in many other provinces. The PA section
should be doing everything it can to better advocate for the value of CCCPA
certification. This can be done through communications, presentations at
conferences, booths, direct outreach to employers, direct outreach to PA
trainging programs, etc. The AAPA has a liaison at each PA training institution
and provides funding for an annual “pizza party” with the PA students. This
allows the AAPA to be able to entice students to attend a presentation where
theyoutline the value and benefits of AAPA membership once they graduate.
CAP-ACP and CCCPA could do the same. Also, | would like to see the CAP-ACP
provide more value for their membership. | am currently CCCPA certified, but |
do not hold CAP-ACP membership as | do not seem to "get much out of my
membership”. | hold AAPA membership specifically because | am penodically
emailed opportunities for obtaining CE credits. In fact, the AAPA provides

sufficient CE credits to members to satisfy the entirety of both my CCCPA and
ASCP competency maintenance. CAP-ACP should strive to provide more CE
content opportunities. Lastly, as a western Canadian PA, | would like to see the
CAP-ACP partner with more than just UHN and Mount Sanai (eastern Canadian)
institutions. Why are you not formally partnered with the PA rounds provided by
Alberta Precision Labs? Thanks for all you are doing to elevate the profession.
We still have a ways to go, but we are on track. Thanks.
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13

14

dnonymous

dnonymous

dnonymous

Work toward licensure for Canadian PAs and advocate for the advancement of
PAs to be recognized as mid level/advanced practitioners

Mot sure if this is already in effect, but an archive or digital library of past
presentations/ from conferences

More CE opportunities provided by CAP. Incentive/benefit to being CCCPA
certified in the field/profession.
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danonymous

dNONYMmMous

dnonymaous

| feel that there should be a greater push for FA's in Canada to have a more
similar scope of responsibility to PA's in the states (including organ dissection
and preliminary screening of autopsy slides as well as involvement in reports) as
well as a more similar salary to our peers in the states. PA's should be a part of
the medical team and overseen by pathologists and report to the site chief
pathologists rather than being a part of operations. We should have more
autonomy, responsibility, and more opportunity for advancement. The
reclassification in Alberta missed the mark with how much PA’s do, how much
we are expected to know, and how much responsibility we take on. PA's
confinue to be treated similar to an MLT in terms of salary and reporting, but
yet the position now requires a Master's level education.

Get OPSEU to add PA as a job title and pay gnd.

MN/A
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19

20

aNoNymous

dNoONymMous

A more robust platform like OMA or CMA

Want to see PA gets requlated on federal level
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Conclusion

Creating a strong association provides support, visibility, and a community to
lean on.

Always looking for case studies for the newsletter = 3 credits
Always looking for members for our committees

Currently looking for speakers for the CAP Conference.
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Thank you to our current committee members

Executive Education Advocacy Communications Student
Committee Committee Committee Committee Committee

Katie Greenall Taylor Horlock Katie Greenall Katie Greenall Madison McGhee
Taylor Horlock Emily Kyle Kaelyn Wagland Veronique Comeau Ashlyn Kim
Danielle Lee Davis Maria Paula Arias  Gabriel Tran Cassie Hillock Taylor Pierce
Watling
Madison McGhee  Akeida Elliot- Richard Li CCCPA rep: Megan Tiffany Schluz
Benjamin Maitland
Bill Gorday Nicole Herbers Bill Gorday Markian Zmewsky
[an Sue-Chue-Lam Michelle Malig Emily Kyle Emmanuel
[an Sue-Chue-Lam Emmanuelle Lydia Bonello
Chung
Sue Cromwell Anjelica
Cassie Hillock
Watling

Irina Shipilova



Please consider joining or contributing to the PA Section of the CAP-ACP

I :
@ CanadianPathA !i!: E:{‘.‘;‘;'.'Sgistsv Assistants Canadianpatha.ca

GM || Candianpathas@gmail.com CAPACPPA n CanadianPathA

Login by Google



mailto:Candianpathas@gmail.com
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